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City of Brooks Welcoming and Inclusive Communities Partnership Plan

Introduction
In 2012, Alberta attracted
nearly 12 percent of Canada’s
280,636 immigrants.

Alberta’s youth population
grew by more than 48,000
2012
between 2002 and 2012.

In 2031,
willwill
be
2031,11inin5 5Albertans
Albertan’s
be a senior.
senior
citizens.

1 in 20 Canadian’s identify as
being LGBTQ.

👳
👱
👨

The City of Brooks values the diversity of its residents
and staff and is committed to providing high quality
services, inclusive facilities and programs, and
creating an overall diversity-friendly, welcoming and
inclusive community. The WIC Partnership Plan will
provide a diversity guideline for the City of Brooks to
follow over the next four years which in turn will help
sustain the City’s vision of creating a community that
people are proud to call home.

👧 👴
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Brooks, AB

our
office

ACKNOWLEDGEMENTS

The City of Brooks would like to acknowledge all of the individuals and organizations involved in
helping build strong and vibrant communities that are welcoming and inclusive. The City of Brooks
values the contributions made by all residents to help fulfill its vision of creating a community that
people are proud to call home. The community of Brooks has been active and supportive in the efforts
to create and sustain an environment that is welcoming and inclusive to all. Without the support from
our non-profit organizations, committed community members, schools and businesses, the City of
Brooks would not be the diversity-friendly and welcoming community it is today. The Mayor and City
Council have supported the Welcoming and Inclusive Communities initiative from its inception and
should also be acknowledged and commended for their continued commitment and leadership
towards this program. The City of Brooks encourages its residents and staff to continue looking for
ways to work together to make our community more welcoming and inclusive. Community
engagement is vital to creating successful relationships between the City and its residents. The City of
Brooks will continue to take a leadership role in engaging the community and will continue to provide
welcoming and inclusive events, programs, facilities, and services to all of its residents. Thank you to
all residents of Brooks for your strong commitment and interest in the City of Brooks Welcoming and
Inclusive Communities Partnership Plan.
Sincerely,
City of Brooks Staff and Council

201 – 1st Avenue West
Box 879
Brooks, Alberta, T1R 1B7
Ph: 403.362.3333
Fax: 403.362.4787
www.brooks.ca
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Recognition
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Vision
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Action
& Evaluation

Celebration

The City of Brooks places an importance
on diversifying the economy and
developing a more vibrant culture. To
illustrate, the City helps coordinate events
such as Taste of Nations, where cultural
vendors are able to present their unique
foods and dances to the public to help
appreciate and develop stronger relations
with our unique community. In addition,
building a reputation as an inclusive
community will help attract the diversity
of individuals required to contribute to the
labour market, the economy, and the
social and cultural dimensions of the City
of Brooks.

The City of Brooks has found a natural fit for WIC within
our human resources department. In our municipality,
we have a position that focuses half of the time on
inclusion and the other half on the organization’s
human resources. It is a natural fit – making people feel
welcome and included, both as employees and citizens.

Mayor &

Non-Profit

Council

Organizations

Citizens

Commerce

Health
Law

Services
City of Brooks

Enforcement

Staff
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AUMA created the focus areas listed below and our WIC Committee has tailored these areas to
meet the needs of the citizens of the City of Brooks. They will continually be reviewed, evaluated
and adjusted over the next four years to meet the changing demands of our community. The City
of Brooks Staff Welcoming and Inclusive Committee (WIC) will be further clarified in page 11.

Infrastructure and Land Use
The City of Brooks infrastructure is
inclusive and accessible. Land use
planning takes into account the
health, economics and history of all
residents.

Procurement
Procurement processes will provide
equal opportunities for underrepresented businesses, such as
Aboriginal, newcomers and
women-owned companies. External
business partners and contractors
conform to municipal equity and
inclusion standards.

Citizen and Community
Engagement
Inclusive processes such as
community engagements will
engage residents in the City of
Brooks decision making and
promote participation in
community life. The City of Brooks
resources will be used to
strengthen the capacity of existing
community initiatives that promote
equity and inclusion.

Social and Community Services
The City of Brooks provides high
quality social and community
services that address the needs of
diverse communities and
individuals. For example, the City’s
recreation facilities offer services
that are tailored to certain
disabilities or cultural practices.

Employee Engagement
and Education
The City of Brooks employees will
continue to receive training and
support to enable them to respond
to the needs of a diverse public and
to foster an inclusive workplace.
Employee perspectives inform
planning and decision making.

Human Resource Policies
and Practices
Policies and practices that promote
equitable recruitment and
retention ensure that the City of
Brooks workforce is representative
of the diversity of the community
and that employee diversity is
respected and supported.

Planning, Implementation
and Measurement
The City of Brooks Welcoming and
Inclusive Committee will formulate
and apply strategies that are
diversity focused.

Leadership and Accountability
Leadership will continue to be
involved and accountable for the
purpose of validating the issue, and
demonstrating commitment to
building inclusion and equity.

Other Municipal Services
The City of Brooks provides other
services that address the needs of
diverse communities and
individuals. For example, the Handibus Specialized Transit Service
provides an easy and safe way of
public transportation for persons
with disabilities and seniors.
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Community
Areas of Focus
for Assessment

1
2
3
4
5

The City of Brooks
has adopted the
areas of focus
from AUMA’s
2014 Toolkit.

Culture of Inclusion
All layers of identity and difference are
considered and supported and systemic
processes for maintaining inclusion are
fully woven into the organization or
community.
Capacity of Community Organizations
We will work with agencies and
organizations in the community such as
the library and schools to build
inclusion and address discrimination.
Strategic alliances will be formed and
strengthened to support action.

“
A lot of different
flowers make a
bouquet

Social and Community Services
The City of Brooks will help provide high
quality social and community services
that will address the needs of diverse
communities and individuals.

Public Attitudes and Awareness
The City of Brooks will actively educate
community residents to display values,
perceptions and behaviours that
encourage diversity and inclusion and
counter discrimination.

”
Muslim Origin

Responses to Incidents of Discrimination
The City of Brooks will always respond to
incidents with compassion, support and
an understanding of structural inequality
to those impacted.
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We will create a program that is right for our community
Based on input from the community and available funds, we will
create a program that represents who we are as a community and
celebrate many of the initiatives that are already in place.

WIC is about economic development
A welcoming and inclusive community will give us a competitive
advantage and help set our community apart when potential new
citizens are deciding where to live and work. We want to attract
newcomers who want to build new businesses and create more
opportunities for our community.
WIC will help us to be more efficient
Improved service delivery, more integrated planning, more
inclusive processes, and fewer complaints, are all potential
benefits resulting from WIC initiatives.
WIC ensures that we comply with the law
International, federal, and provincial laws such as the International
Convention on the Elimination of All Forms of Racism, the Canadian
Charter of Rights and Freedoms, Canadian Multiculturalism Act,
Canadian Citizenship Act, the Alberta Human Rights Act underline
this necessity.
WIC makes us a better and safer community
We want everyone to feel welcome in our community. Communities
that are committed to promoting inclusion and equity, and reducing
racism and discrimination, experience an increased sense of
cohesiveness and belonging.
We want to earn the trust, loyalty and respect of our municipal
employees and citizens by showing that we take diversity seriously,
and are committed to actions that further access equity, inclusion,
and justice for all.
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Action
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Celebration

The City of Brooks has acknowledged and implemented commitments from AUMA’s 2014 Toolkit:

Commitment
Over Time

There are no quick fixes to a more inclusive community. It
is not something that is done once and then forgotten. It is
a journey, which requires a willingness to plan and work
over the long term through shifting or competing priorities
and changes in leadership or staff.

Commitment
of Individuals

Great work happens when those who are involved share a
personal commitment and passion for achieving a more
just and equitable society for all. One way that this can be
fostered is by encouraging and involving staff at all levels,
as well as citizens and community members to create
support for the initiative.

Commitment
to Accountability

The City of Brooks will be responsible for following through
on commitments serving as a role model to other
institutions and will demonstrate a genuine commitment
to marginalized communities. We will measure and report
on achievements at both the organizational and
community level.

Commitment
of Resources

There will be a willingness to engage in the challenge of
sharing or redistributing information and support from the
City of Brooks Inclusion Coordinator, and to sustain the
work over the long term.
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Celebration

Leadership Engagement
Leadership involvement and visibility are crucial to a
successful WIC initiative. Mayor and Council
involvement, as well as that of senior administration,
will validate the issue in the eyes of municipal staff,
leaders of other institutions, and the general public. It
has short and long term effects on the capacity to
mobilize resources, build support and confidence
amongst those involved, lead public education and
shape public opinion.

Alone we can do so little; together
we can do so much.

The City of Brooks will demonstrate to members of
marginalized communities that the broader
community sees and understands their struggles, and
is committed to broad-based sustained action to build
inclusion and equity and reduce racism and
discrimination.

”

-

Hellen Keller

👩

Who will we work with?
👏 Government (all
levels)

👏 Immigrant
community groups

👏 Chamber of
Commerce

👏 Settlement
agencies

👏 Neighbouring
Municipalities

👏 Libraries, recreation
providers

👏 Faith communities

👏 Health institutions
👏 The Community

👏 Employers,
business and
labour
organizations

👏 Schools

👏 LGBTQ groups and
associations

👏 Law Enforcement

👏 Landlords and
housing
associations

👏 Seniors
organizations

👏 Disability Services

👏 Social planning and
advocacy groups

👏 Youth Groups

👏 Post Secondary
Institutions

👏 Recent newcomers

👏 Aboriginal groups

👏 Economic
development
offices
👏 Media
👏 Other groups &
organizations as
deemed
appropriate
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City of Brooks Staff Welcoming and Inclusive Committee

To help make the City of Brooks a more welcoming and inclusive community for all, regardless of race
ethnicity, ability, sexual orientation, age, income level, language, marital status, occupation, geographic
location, parental status, or religious beliefs. The WIC Committee will strive to create a welcoming and
inclusive municipality in which all residents can feel included and fully able to participate in their community.
The City of Brooks envisions a community that welcomes diversity and recognizes that such diversity adds to
the social and economic vibrancy of our municipality. Our committee is guided by teamwork, committed
membership, respect and appreciation for the ideas and expertise brought by each of our members.

Make the municipal workforce more accessible to, and welcoming of, diverse populations.
Attract more newcomers to the community and develop tangible strategies to welcome and retain them.
Through our initiatives, educate + engage all community members in creating a more welcoming and
inclusive community
To obtain feedback through a variety of community engagements to help identify and address problems
within the community and to ensure we have services available to meet the communities needs, and
increasing the representation of diverse groups in community events and local organizations.

A simple majority decision-making process will be used for the work of the committee. A decision that
impacts the work of the entire committee will be decided by a simple majority. A decision that impacts the
work of any sub / ad hoc committees that may be created will be decided by a simple majority of the
members of that committee. All meetings will be chaired by the HR/Inclusion Coordinator. All decisions
made by the committee will be final and directly implemented unless approval from Council or a funder is
required, in which case the HR/Inclusion Coordinator will represent the committee.

The committee will undergo an annual review in January of each year to determine if objectives have been
achieved and to highlight any areas for improvement. The objectives of the WIC Committee will also be
reviewed at the same time to ensure they are still relevant and will be updated as needed.
11 | P a g e
City of Brooks Welcoming and Inclusive Communities Partnership Plan

1 2 3 4 5
Recognition

Commitment

Vision
& Plan

Action
& Evaluation

Celebration

The City of Brooks Welcoming and Inclusive Committee’s principal
goal is to attract, develop and retain individuals from all walks of
life and backgrounds. We will strive to encompass a culture of
inclusion where all individuals are respected, are treated fairly,
and have an opportunity to excel in their chosen careers.

The City of Brooks Welcoming and Inclusive Committee will
continue to lead by example and make an honest effort to keep
growing the City of Brooks into a more welcoming and inclusive
place to live and visit.
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We will position our work within broader municipal portfolios such
as Municipal Sustainability, Economic Development, Citizen
Engagement, and/or Welcoming and Retaining New Immigrants, in
order to increase efficiency as well as effectiveness.
The City of Brooks will link with other community-based initiatives
designed to increase access, integration, inclusion, participation,
and equitable outcomes for marginalized individuals and
communities.
Furthermore, the Alberta Recreation and Parks Association has
made a commitment to serving all Albertans. The vision of the
Association is: “A province, and communities within,
that embrace and proactively use recreation and parks as
essential means for enhancing individual wellbeing and
community vitality, economic sustainability and natural
resource protection and conservation.”

Education

Communication

Talk to members from complementary initiatives to find out what
they are doing, share best practices, and work together to make
the best use of financial and human resources.
Review our municipal plans for goals and actions that optimize
our WIC vision, and find a way to support these goals.

Cooperation

A More Effective Welcoming
and Inclusive Community

Work with partner organizations to identify their short-term and
long-term goals as an organization and see where the WIC
initiative can help.
Create a supportive, relationship-based network for like-minded
groups, organizations and individuals, emphasizing the shared
vision of our WIC initiative.
Attend annual local RCMP priority planning meetings to get WIC
on their agenda.
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Organization. Areas pertaining to the municipality as an employer.
Government. Areas pertaining to Council/elected officials.
Community. Areas pertaining to the community as a whole.

Work with the community to identify potential discriminatory policies and practices particularly in the areas
of policing, justice and corrections and identify strategies to address these inequities.

Involving municipal leadership in mobilizing the broader community to become active participants in a
strategy to promote equity and inclusion and reduce racism and discrimination. Sustained leadership involvement and visibility, and advocacy with leaders from other institutional sectors are vital to engaging
broader community participation and commitment.

Policies and practices that ensure all areas of municipal policy, planning and practice are examined for
impact in regards to access, equity and inclusion for diverse populations, and that the same lens is used
in the development of new municipal policies, plans and programs.

Using WIC funding and other municipal resources to strengthen the capacity and broaden the base of
existing groups and initiatives that promote equity and inclusion.

Involving the community in developing a racism free community by initiating public education campaigns
or events, and creating opportunities for dialogue and interchange across racial, language, ethnic and
faith identities.

Develop and implement education and training programs with a focus on prevention and intervention for
police, crown attorneys, local City officials and media on issues of racism and hate.

Busi
ness
Pract
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Strategic alliances and partnerships with other institutions to jointly manage initiatives that promote
inclusion, access, and equitable outcomes for all community residents, and increased harmony within the
community.
Development or strengthening of redress mechanisms to address cases of institutional racism within the
community.

Creating policies and practices that promote and support initiatives that promote inclusion and equity and
reduce racism and discrimination within the broader community.

Policies and practices that ensure that municipal employees receive the training and support required to
enable them to work effectively within a diverse workforce and respond to the needs of a diverse
community.

Creating policies and practices that promote the equitable recruitment and retention of members of
marginalized communities into the municipal workforce in order to ensure that the workforce is
representative of the diversity of the municipality.

Developing policies, practices and administrative procedures that support the organization’s commitment
to access, equity, and inclusion. Furthermore, creating and implementing mechanisms and strategies to
measure, evaluate and report on WIC performance.
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Priority 3
Addressing concerns made by the community to help foster an accessible and inclusive environment by
the end of 2016.

Action Item

Success Indicator(s)
 Recognition program established
 % of participation by business’ and
volunteer community
 Attendance at meetings; community
participation.

Hosting monthly meetings for the general
public to voice their opinions on matters
pertaining to diversity and inclusion.

Addressing concerns made by the community to help foster an accessible and inclusive environment.
Promoting diversity and inclusion within our own organization.
Higher recognition for the participation in diversity initiatives.
Increasing the accountability of the City of Brooks to build a welcoming and inclusive workplace & community.
To
design events for the community to promote inclusiveness.
workplaceworkcommunity.
To be one of the top welcoming and inclusive cities in Canada.

Priority 1
Addressing concerns made by the community to help foster an accessible and inclusive environment by
the end of 2017.

Action Item

Success Indicator(s)
 Staff/Community/Business
recognition program established
 % of participation by business’ and
volunteer community
 Attendance at engagements;
community participation

Hosting periodic community engagements
for the general public to voice their opinions
on matters pertaining to diversity and
inclusion
Priority 2

Promoting diversity and inclusion within our own organization by the end of 2017.

Action Item

Success Indicator(s)

Implementing diversity and inclusion
initiatives

 # of diversity initiatives established
 % of participation of the initiatives
 Diversity training held annually
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Priority 3
Higher recognition for the participation in diversity initiatives by the end of 2018.

Action Item

Success Indicator(s)
 Recognition program established
 % of participation by business’ and
volunteer community
 Attendance at ceremonies;
community participation

Yearly inclusion awards for a City of Brooks
staff member, Community Member and
Commerce
Priority 4

Increasing the accountability of the City of Brooks by the end of 2018.

Action Item

Success Indicator(s)
 The level of progress towards
diversity and inclusion indicated on
the report card
 Citizen satisfaction surveys
 # of discrimination complaints

Implementing a yearly report card on the
progress of diversity and inclusion within the
City of Brooks that will be available to the
public
Priority 5

To design events for the community to promote inclusiveness by the end of each year.

Action Item

Success Indicator(s)
 Attendance at events; community
participation
 Frequency of events

Providing events for the community to
attend
Priority 6

To be one of the top welcoming and inclusive cities in Canada by 2020.

Action Item

Success Indicator(s)

To apply for Canadian diversity awards by
providing our accumulated work to
demonstrate our success

 Our ranking against other
communities
 Quantitative and qualitative data
 Awards received

The City of Brooks is always pursuing innovative and sustainable solutions
to problems in our fields, working within the community we serve to
address root causes versus individual symptoms. The City of Brooks
strives to have a meaningful impact on society, as well as a measurable
one.
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The City of Brooks will address road blocks, build in anti-discrimination education and training, develop mechanisms
for open communication and public education, and commit to accountability.

Input from communities and critical learning from a
range of WIC initiatives, highlight accountability as a
critical ingredient to successfully promote inclusion
and equity.
Accountability assures that the work is being done
and as importantly, demonstrates the successes
achieved and what is changing as a result.
Accountability will:

Education and training can play a critical role in the
changing of institutional policies and practices and
lead to individual changes in attitudes and
behaviours. It needs to be an ongoing process, linked
with the overall plan, and embedded within other
strategic education and training initiatives.

Our approaches will be:

 Allow for transparent reporting on
achievements, lessons learned and next
steps, in ways that demonstrate genuine
commitment to municipal staff, institutional
and community stakeholders, the general
public and most importantly members of
minority and marginalized communities.
 Share achievements, lessons learned and
innovative
approaches
with
other
municipalities and levels of government as a
way to support institutional and community
work to promote equity and inclusion.

 Developing an education and training plan
for internal and external individual and
organizational stakeholders in our WIC
initiative.
 Examining ways to value and ensure
effective roles for existing community-based
WIC resource groups, in the ongoing
education and training work of our initiative.
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The City of Brooks believes that it is important for
municipalities to be involved in work to promote inclusion
and to ensure that internal and external audiences are
educated about the issues involved. This will require a
process of ongoing communication, that is designed to
broaden the base of support.

The City of Brooks Will:
 Be regular: We will implement an adequately resourced function for regular
communications with the public through avenues such as social media, media releases, and
accessible public engagements.
 Do it in public: We will conduct information sessions for the public on the strategies being
used to promote equity and inclusion and reduce racism and discrimination. This will
provide opportunities for public input into the anti-discrimination initiative. It will also
assist in identifying community leaders and issues requiring attention.
 Reach out: We will conduct outreach into communities such as youth to ensure they are
informed about our work, and ways in which they can either get more information or
become involved.
 Go big: We will establish regularly convened public engagements, to announce change
initiatives that promote equity and inclusion, and reduce racism and discrimination; as well
as to be accountable for the implementation of such initiatives.

👨
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The Canadian Coalition of Municipalities Against Racism and Discrimination (CCMARD) helps broaden and strengthen
our ability to protect and promote human rights through coordination and shared responsibility among local
governments, civil society organizations and other democratic institutions.

The City of Brooks has signed a declaration that binds our municipality to
these ten commitments:
Commitment 1:

Increase vigilance against systemic and individual racism and discrimination

Commitment 2:

Monitor racism and discrimination in the community more broadly as well as
municipal actions taken to address racism and discrimination

Commitment 3:

Inform and support individuals who experience racism and discrimination

Commitment 4:

Support policing services in their efforts to be exemplary institutions in the fight
against racism and discrimination

Commitment 5:

Provide equal opportunities as an employer, service provider and contractor

Commitment 6:

Support measures to promote equity in the labour market

Commitment 7:

Support measures to challenge racism and discrimination and promote diversity
and equal opportunity in housing

Commitment 8:

Involve citizens by giving them a voice in anti-racism initiatives and decision
making

Commitment 9:

Support measures to challenge racism and discrimination and promote diversity
and equal opportunity in the education sector and in other forms of learning

Commitment 10:

Promote respect, understanding and appreciation of cultural diversity and the
inclusion of Aboriginal and racialized communities into the cultural fabric of the
municipality
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See
something?

👤
S
a
y
s
s

Say
something!
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1 2 3 4 5
Recognition

Through each other’s diversity, we
become more aware of our own;
simultaneously, we gain a sense of
pride for the diversity of our own
culture. Celebrating our differences,
as well as our common interests,
helps unite and educate us. These
celebrations will help us all spend
time together to understand and
appreciate each others culture’s so
much more!

Events

Commitment

The City of Brooks
believes inclusion work
is multi-layered and
complex. It is about:

🎈Alberta Culture Days/Taste of Nations
💃National Aboriginal Day
🎈Black History Month
💃Sledge Hockey
🎈Chinese New Year
💃Learn to Skate

Vision
& Plan

Action
& Evaluation

Celebration

Supporting capacity
building at both the
organizational and
community level

Developing and using
processes that create a
shared awareness and
knowledge of each
other's needs and
realities

Taking the time to
reflect on actions and
the journey ahead

Building relationships
and trust among
different stakeholders

🎈Diversity Day
💃Human Rights Day
🎈Seniors Appreciation Day
💃Women’s History Month
🎈Wheelchair Basketball
💃& Many More!

Diversity and Inclusion Citizen Award

Awards &
Recognition

City of Brooks Staff Diversity and Inclusion Award
Community Business Diversity and Inclusion Award

23 | P a g e
City of Brooks Welcoming and Inclusive Communities Partnership Plan

Students in grades 7, 8 and
9 who live within the City of
Brooks and County of
Newell will receive a free
recreation membership to
all of the City’s recreation
facilities. The program’s
intent is to provide
opportunities for youth to
be more physically active.
The program will run from
September to August each
year.
The Recreation Fee
Assistance Program allows
qualifying low-income
families and individuals
residing in the City of Brooks
and County of Newell to
access the recreational
opportunities at the
Lakeside Leisure Centre and
the Centennial Regional
Arena.

The City of Brooks Handibus
Specialized Transit Service is
a door-to-door, shared-ride,
driver-assisted
transportation service for
residents of Brooks,
including those visiting our
community within the City’s
boundaries. This service is
geared towards those who:
are 65 years of age or more,
are physically and/or
cognitively disabled, or who
have a temporary disability.

The City of Brooks has a
variety of options available
for citizens to give back to
the community through
volunteer opportunities.
For example, the City of
Brooks provides an
opportunity for citizens to
become Volunteer
Firefighters. Currently our
Volunteer Firefighter staff is
reflective of the
community’s diverse
population, which aids in
resolving communication
barriers during emergency
situations.

The City of Brooks has found
a natural fit for WIC within
their human resources
department. In our
municipality, we have a
position that focuses halftime on inclusion and the
other half on the
organization’s human
resources. This is a natural
fit — making people feel
welcome and included both
as employees and as
citizens.

The City of Brooks continuously promotes inclusion and is open to new ideas for pilot programs; the examples above are simply a few
resources that we provide. Please contact the City of Brooks’ Inclusion Coordinator for more details.
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Students in grades 7, 8 and
9 who live within the City of
Brooks and County of
Newell will receive free
recreation membership to
all of the City’s facilities. The
program’s intent is to
provide opportunities for
youth to be more physically
active and will be running
from September to August
each year.
The Recreation Fee
Assistance Program allows
qualifying low-income
families and individuals
residing in the City of Brooks
and County of Newell to
access the recreational
opportunities at the
Lakeside Leisure Centre and
the Centennial Regional
Arena.

The City of Brooks has a
variety of options available
for citizens to give back to
the community through
volunteer opportunities.
For example, the City of

A commitment
to treating all of our clients and customers
Brooks provides an
in an equitable
manner
opportunity
for citizens to
become Volunteer
Firefighters. Currently our
Volunteer Firefighter staff is
A commitment
to being
reflective
of thea temporary safe place where a
community community’s
member who
has experienced mistreatment
diverse
population,
which
aids
in
or who is in distress will receive
a helping hand such as a
resolving communication
place to sit,
a phone
use, and information to help them
barriers
duringto
emergency
seek further assistance
situations.

A commitment to having all employees prepared to
welcome diversity and assist those who need an
immediate safe refuge from discrimination
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The City of Brooks Inclusion Coordinator
can be reached at:

City Hall

201 1st Ave W, Brooks, AB T1R 1B7
Email: ljoseph@brooks.ca
Phone: 403-362-3333
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